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BEHAVIOUR, REWARDS AND SANCTIONS POLICY 
The following policy was revised in February 2020 and is in accordance with Behavior and Discipline in Schools (2016).  

Behavior, Rewards and Sanctions Policy Statement  
The school has a moral duty to all pupils, parents/guardians and staff to maintain an environment where everyone can work in 
physical and emotional security, free from the negative effects of unacceptable or anti-social behavior.  

Aims of this Policy  
The aims of this policy are:  

 1. To promote positive behavior for learning;  

 2. To define the role of teachers in establishing and maintaining excellent  
standards of behavior in the school;  

3. To state what is expected of pupils;  

 4. To state what is expected from parents/guardians and carers;  

 5. To provide guidance on available rewards and sanctions;  

 6. To prevent bullying; and  

7. To ensure problems are treated in a caring and sympathetic manner, with the  
aim of achieving an improvement in behavior.  

Positive behavior for learning  

It is the aim of the school to provide a working environment where all pupils can realise their full potential in a non-disruptive, 
happy and stimulating environment. The school expects a high standard of good behavior, and value is placed on the qualities of 
self-discipline, independence, initiative and mutual respect. Our aim is to have firm but fair discipline in a relaxed, caring and 
friendly atmosphere. Pupils are expected to consider other people and their feelings. They should treat others as they would 
expect to be treated themselves. Praise, encouragement and rewards for achievement, contribution and good behavior are central 
to our philosophy.  

Rationale for a positive learning environment:  

 1. Pupils learn more effectively and enjoyably when there is a sense of order and the behavior around them is polite and 
reasonable.  

 2. By making the expectations of good behavior explicit, the school can create a positive atmosphere that supports effective 
learning.  
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 3. Pupils are encouraged to understand the advantages of good behavior in pursuit of happy and positive relationships with 
others both now and in the future. This is done through positive reinforcement, strong role modelling and affirmation, as 
well as using rewards and sanctions when necessary.  

 4. Staff and pupils must share responsibility for ensuring that Health and Safety obligations are not jeopardised by unruly 
behavior.  

 5. There may be times when pupils at the school experience emotional, behavioral and social difficulties. In this eventuality, 
the school, where possible, will remedy or at least positively manage such difficulties. This will be achieved through the 
use of appropriate support networks and ensuring effective communication throughout. As such, all pupils will have the 
opportunity to take part fully in the educational experiences and opportunities offered to them.  

Role of teachers in establishing and maintaining excellent standards of behaviour in the school  

Teachers set the tone for good learning behaviour by maintaining positive attitudes at all times and promoting high expectations 
for all school activities.  

 1. Teachers should ensure that learning intentions are clear, and lessons are well organised, interesting and appropriate.  

 2. In the classroom, teachers should set clear expectations, be fair and engage pupils while applying a positive approach 
towards discipline.   

 3. Teachers should show appropriate appreciation for effort and achievement by pupils, using encouraging words and 
providing merits. 

 4. Teachers must encourage good behavior by all pupils when at school and off site (on school excursions or residential 
trips, for example). Staff are expected to intervene when these expectations are not met by pupils.  

 5. Teachers are expected to demonstrate to pupils courteous, considerate, polite and pleasant behavior at all times – staff 
must never use any abusive or humiliating remarks, and are expected to be good role models (see the Staff Code of 
Conduct).  
 

 6. Teachers should always aim to manage behavior positively, especially when dealing with challenging behavior. They 
should encourage the pupil to maintain dignity and be able to make a fresh start.  

 7. Staff should use physical restraint only in lawful circumstances; for example, to prevent pupils from hurting themselves or 
others (see ‘Use of reasonable force ’in this document).  

Behavior expected from pupils  

Pupils are expected to be polite and show consideration towards each other and towards school staff.  

 

1. Pupils are required to observe the following basic rules in the classroom:  

 • Arrive on time with all the equipment needed for the lesson;  

 • Listen when the teacher is giving instructions;  

 • Follow instructions promptly and accurately;  

 • Raise a hand to gain attention and only speak when invited to;  
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 • Stay in their allocated seat or workspace unless given  
permission to move; and  

 • Treat others with respect and consideration at all times.   
 

2. Pupils are required to dress cleanly and neatly in the specified uniform. 
 
3. Pupils must obey all Health and Safety regulations in classrooms and around the school, including helping to keep the school 
 site clear of litter and moving sensibly and calmly around the buildings and grounds.  

4. Pupils should never make racist, sexist, homophobic, biphobic, transphobic or other abusive or humiliating remarks.  

5. Pupils must never resort to physical violence.  

6. Pupils must avoid behaviour that disturbs or distracts others.  

7. In circumstances where a pupil has failed to meet the above expectations of the school,MEPA Academy has clear sanctions in 
place to tackle the unacceptable behaviour. See the ‘Sanctions’ section below.  

 

Partnership with parents/carers  

Parents/carers are encouraged to work with the school to ensure that their children contribute to the maintenance of a safe and 
secure learning environment.  

 1. Parents/carers must endeavour to guarantee that their children’s behavior does not prevent others from learning 
effectively.  

 2. The school has clear expectations when it comes to behavior. We believe that a close partnership with parents encourages 
good behavior in pupils.  

 3. Parents/carers are entitled to an explanation of actions taken by the school, which will always strive to be fair and 
proportionate, particularly the application of sanctions and the treatment of anti-social behaviour. The school will 
endeavour to notify parents as soon as possible regarding the actions that the school has taken. Any parental concerns 
and complaints should be made with reference to MEPA Academy Complaints Procedure.  

4. Parents must sign their child’s planner each week, this way they can keep an eye of any merits or comments the student may 
have been given. 

Guidance on Rewards and Sanctions  

Rewards  

It is the school’s policy to recognise, acknowledge and reward individual achievements by pupils. The rewards system has been 
reviewed in consultation with staff and pupils. The following are examples of areas considered to be worthy of individual 
recognition: 

1. Improved standards of work;  
2. Exceptional class work or homework;  
3. Effort in class and/or for homework;  
4. Exemplary subject knowledge demonstrated  
5. Kindness/helpfulness  
6. Progress in attitude  
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7. Following through with targets set by teachers  
8.Consistently improved attendance and punctuality.  
 
MEPA Merits 

Rewards are in the form of merits.  Teachers or staff can distribute merits for a variety of reasons, as stated above at the end of 
each week a winner will be drawn from the merit box and they will be rewarded with a small prize.  At the end of each term the 
student with the most merits will earn a reward for their key stage. 

MEPA Mantra Awards 

Students are required to follow the MEPA Mantra (mindful and respectful, enthusiastic and creative,  progress or attainment, 
aiming high) as set out by staff and students.  At the end of the school year staff will nominate pupils who will best represent the 
mantra.  For those pupils who will, they will receive a trophy.  

Sanction Comments  

MEPA Academy recognises the need for a positive learning environment where it is hoped that all pupils will be fully involved in 
their learning. We have high expectations of our pupils ’behavior, with the emphasis lying on the self-discipline and personal 
responsibility of each pupil. Occasionally, when a pupil has failed to meet the expectations of a member of staff, the school has 
clear sanctions in place to tackle the unacceptable behavior.  

Staff should consider whether the behavior in question gives cause to suspect the child is suffering, or is likely to suffer, significant 
harm. Where this may be the case, staff should follow the Safeguarding Policy.  

It is important that comments are used consistently and that teachers and other staff make it very clear to the recipient why a 
sanction is being applied. At the heart of our discipline must be a real respect for the pupil. In ensuring good discipline, we 
recognise the importance of listening to pupils ’views. We believe that communication with parents regarding any sanctions issued 
is fundamental in securing their support for our procedures and encourages good behavior from pupils.  

Students will receive a verbal warning before a comment is given. The comment will be written straight into the students’ planner 
and logged weekly by their tutor.  If a student receives three comments in a week they will be booked into a Friday after school 
detention and parents/carers will be notified.  

Sanction Exclusions 

Exclusion from school will usually only be used after other sanctions and support have been applied, unless the 
offence is a serious one-off event. 
 MEPA Academy take the view that disruption to the good order and discipline of the school, whatever form it 
takes, can damage the life chances of other students, and must therefore be taken seriously. Students could be 
excluded from school, for example, for repeated behaviour concerns, persistent failure to follow instructions, 
deliberate refusal to comply with the school’s procedures or reasonable instructions from a member of staff, 
repeated or serious defiance, persistent lesson disruption, all forms of bullying including for example persistent 
racist, sexist or homophobic remarks and behaviour or remarks and behaviour that are targeted at differently-abled 
students, including those with a learning difference, swearing at staff, mischievous or malicious allegations against 
staff, theft, and purposeful violence to others.  
The number of days’ exclusion will vary according to the offence and the disciplinary history of the student, and 
will be decided after an assessment of the evidence and discussion with the Principal/Proprietor and relevant staff, 
usually the SMT.  
Where there has been a deliberate serious sexual or physical assault or harassment of staff or the threat of physical 
violence, the matter will always be referred to Principal/Proprietor and SMT with immediate effect.  
Permanent exclusion is likely to be used as a sanction in cases where all other intervention strategies have been 
unsuccessful, and where there is a history of persistent serious behaviour concerns over time. Permanent exclusion 
will be used in extreme cases, which may be one-off, but so serious that there is a threat to the health and safety of 
the student or others in the school community. Permanent exclusion may be used where students are found selling 
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illegal drugs or to have brought a weapon into school, with deliberate intent to harm. A decision on permanent 
exclusion would not normally be taken in the Principal’s absence, except in exceptional circumstances. An interim 
position, in the case of a serious incident, would be for the Deputy Principal to exclude in the first instance, subject 
to review or further investigation by the Principal/Proprietor. Before making the decision to exclude, the school will 
ensure that a thorough investigation has been carried out, including allowing the student to give an account, seeking 
any witness accounts and considering any evidence of the particular circumstances. Any record of previous 
behaviour concerns will be taken into consideration and referred to in the correspondence with parents/carers. No 
student will be sent off site before the end of the day unless contact has been established with parents/carers. In the 
event of contact not being made, the student must remain on site, withdrawn from class until the end of the normal 
school day. At the point of exclusion, a letter will be sent home both by hand and by first-class post, stating the 
reason for the exclusion. Wherever possible, telephone contact will be made with the parent/carer of the student 
informing them of the exclusion. All exclusions will be recorded and held on the student’s file.  
The guidance in full can be accessed on the DFE Website: https://www.gov.uk/government/publications/school-
exclusion . 
 
Exclusions from School  
Consideration for fixed term and permanent exclusion from school is in the judgement of the Principal. All 
recommendations will have regard to the legal framework and will take into consideration the following: 
 Typical Fixed Term Exclusion – i.e. up to 15 days 
 • Consistent bullying/intimidation  
• Persistent disruption 
 • Assault on staff/other pupils  
• Abuse 
 • Fighting  
• Petty theft 
 • Attack on a victim after he has reported earlier bullying 
 • Illegal activity (e.g. taking illegal drugs/banned substances)  
Potential Permanent Exclusion  
• Persistent failure to follow instructions 
 • Violent assault with intent (pre-meditated on a pupil by an individual or group of individuals) 
 • Persistent failure to respond to advice and/or expectations set by the school  
• Persistent bullying 
 • Persistent theft  
• Dangerous/violent behaviour to pupils or staf 
• Grievous bodily harm  
• Serious assault on staff  
• Behaviour that endangers self or others  
• Sexual assault on other students or staff  
• Major violent incident 
 • Illegal activity (e.g. supplying or selling drugs/taking illegal drugs/serioustheft)  
• Bringing/possession of a weapon in school, with intent to harm 
Students recognised at risk of Permanent Exclusion 
 Students at risk of permanent exclusion must attend a meeting with the Principal and the parents/carers. The 
meeting should ensure that, as appropriate to the concern, support has been put in place and expectations have been 
made clear to the student and their family. Expectations of all parties will be agreed and if appropriate the student 
will begin a tailored Behavioural Support Plan. Failure to successfully meet the expectations in the Behavioural 
Support Plan or the seriousness of the incident, may result in a permanent exclusion. 
 
Searching Students and Use of Reasonable Force  
Relates to: 
Education Act 1996/2011  
Education and Inspections Act 2006;  
The Schools (Specification and Disposal of Articles) Regulations 2012;  
The School Behaviour (Determination and Publicising of Measures in Academies) Regulations 2012; 

https://www.gov.uk/government/publications/school-exclusion
https://www.gov.uk/government/publications/school-exclusion
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 and Health and Safety at Work Act 1974  
 
Searching without consent  
The Principal and staff authorised by them have a statutory power to search students or their possessions, without 
consent, where they have reasonable grounds for suspecting that the student may have a prohibited item. Prohibited 
items are:  
• knives or weapons  
• alcohol  
• Illegal drugs  
• stolen items  
• tobacco and cigarette papers 
• fireworks  
• pornographic images  
• banned items such as so called ‘legal highs’  
• vaping equipment  
• drug paraphernalia 
 
Any article that the member of staff reasonably suspects has been, or is likely to be used: 
• to commit an offence  
• to cause personal injury to, or damage to the property of, any person (including the student) 
 
Also note: Schools are not required to have formal written consent from the student for this sort of search – it is 
enough for the teacher to ask the student to turn out his or her pockets or if the teacher can look in the student’s bag 
or locker and for the student to agree. A student refusing to co-operate with such a search raises the same kind of 
issues as where a student refuses to stay in a detention or refuses to stop any other unacceptable behaviour when 
instructed by a member of staff – in such circumstances, schools can apply an appropriate disciplinary sanction. 
 
Can I search?  
Yes, if you are the Principal or a member of school staff and authorised by the Principal.  
Under what circumstances?  
You must be the same sex as the student being searched, and there must be a witness (also a staff member) and, if at 
all possible, they should be the same sex as the student being searched. There is a limited exception to this rule. You 
can carry out a search of a student of the opposite sex to you and without a witness present, but only where you 
reasonably believe that there is a risk that serious harm will be caused to a person if you do not conduct the search 
immediately and where it is not reasonably practicable to summon another member of staff.  
When can I search?  
If you have reasonable grounds for suspecting that a student is in possession of a prohibited item. Also note: The 
law also says what must be done with prohibited items which are seized following a search. The requirement that 
the searcher is the same sex as the student and that a witness is present will continue to apply in nearly all searches. 
Where it is practicable to summon a staff member of the same sex as the student and a witness then the teachers 
wishing to conduct a search must do so.  
Legal requirements of a search  
There should normally be 2 members of staff present during the search - the person doing the search and the search 
witness. Searches should normally be done by someone the same sex as your child. The search witness must also be 
the same sex as your child if possible. Your child must not be asked to remove clothes, other than outer clothing 
like a coat. If there’s a risk of serious harm to a person if the search is not conducted immediately, a child may be 
searched by a person of the opposite sex and without another member of staff present. 
Authorising members of staff  
Principals should decide who to authorise to use these powers. There is no requirement to provide authorisation in 
writing. Staff, other than security staff, can refuse to undertake a search. The law states that head teachers may not 
require anyone other than a member of the school security staff to undertake a search. Staff can be authorised to 
search for some items but not others; for example, a member of staff could be authorised to search for stolen 
property, but not for weapons or knives. A Principal can require a member of the school’s security staff to 
undertake a search. If a security guard, who is not a member of the school staff, searches a student, the person 
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witnessing the search should ideally be a permanent member of the school staff, as they are more likely to know the 
student.  
Establishing Grounds for a search 
Teachers can only undertake a search without consent if they have reasonable grounds for suspecting that a student 
may have in his or her possession a prohibited item. The teacher must decide in each particular case what 
constitutes reasonable grounds for suspicion. For example, they may have heard other students talking about the 
item or they might notice a student behaving in a way that causes them to be suspicious. In the exceptional 
circumstances when it is necessary to conduct a search of a student of the opposite sex or in the absence of a 
witness, the member of staff conducting the search should bear in mind that a student’s expectation of privacy 
increases as they get older. The powers allow school staff to search regardless of whether the student is found after 
the search to have that item. This includes circumstances where staff suspect a student of having items such as 
illegal drugs or stolen property which are later found not to be illegal or stolen. School staff can view CCTV 
footage in order to make a decision as to whether to conduct a search for an item.  
 
Searching for items banned by schools  
An item banned by the school rules may only be searched for under these powers if it has been identified in the 
school rules as an item that can be searched for. The school rules must be determined and publicised by the head 
teacher in accordance with section 89 of the Education and Inspections Act 2006. In the case of Academies, the 
school rules must be determined in accordance with the School Behaviour (Determination and Publicising of 
Measures in Academies) Regulations 2012. Separate advice on school rules is available in ‘Behaviour and 
Discipline – a guide for Principals and school staff’ via the link under associated resources. 
 
Location of search  
Searches without consent can only be carried out on the school premises or, if elsewhere, where the member of staff 
has lawful control or charge of the student, for example on school trips in England or in training settings. The 
powers only apply in England. 
Extent of the search – clothes, possessions, desks and lockers 
What the law says:  
The person conducting the search may not require the student to remove any clothing other than outer clothing. 
Outer clothing means clothing that is not worn next to the skin or immediately over a garment that is being worn as 
underwear but outer clothing includes hats; shoes; boots; gloves and scarves. Possessions means any goods over 
which the student has or appears to have control – this includes desks, lockers and bags. A student’s possessions can 
only be searched in the presence of the student and another member of staff, except where there is a risk that serious 
harm will be caused to a person if the search is not conducted immediately and where it is not reasonably 
practicable to summon another member of staff. Also note: The power to search without consent enables a personal 
search, involving removal of outer clothing and searching of pockets; but not an intimate search going further than 
that, which only a person with more extensive powers (e.g. a police officer) can do. 
Lockers   
Under common law powers, schools are able to search lockers for any item provided the student agrees. Schools can 
also make it a condition of having a locker that the student consents to have these searched for any item whether or 
not the student is present.8 If a student does not consent to a search (or withdraws consent having signed a consent 
form) then it is possible to conduct a search without consent but only for the “prohibited items” listed above. 
Use of force  
Members of staff can use such force as is reasonable given the circumstances when conducting a search for knives 
or weapons, alcohol, illegal drugs, stolen items, tobacco and cigarette papers, fireworks, pornographic images or 
articles that have been or could be used to commit an offence or cause harm. Such force cannot be used to search 
for items banned under the school rules. Separate advice is available on teachers’ power to use force. 
 
Confiscation 
What the law allows: 
Schools’ general power to discipline, as set out in Section 91 of the Education and Inspections Act 2006, enables a 
member of staff to confiscate, retain or dispose of a student’s property as a disciplinary penalty, where reasonable to 
do so. The member of staff may use their discretion to confiscate, retain and/or destroy any item found as a result of 
a ‘with consent’ search so long as it is reasonable in the circumstances. Where any article is thought to be a weapon 
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it must be passed to the police. Staff have a defence to any complaint or other action brought against them. The law 
protects members of staff from liability in any proceedings brought against them for any loss of, or damage to, any 
item they have confiscated, provided they acted lawfully. 
 
Items found as a result of a ‘without consent’ search  
What the law says:  
A person carrying out a search can seize anything they have reasonable grounds for suspecting is a prohibited item 
or is evidence in relation to an offence. Where a person conducting a search finds alcohol, they may retain or 
dispose of it. This means that schools can dispose of alcohol as they think appropriate but this should not include 
returning it to the student. Where they find controlled drugs, these must be delivered to the police as soon as 
possible but may be disposed of if the person thinks there is a good reason to do so. Where they find other 
substances which are not believed to be controlled drugs these can be confiscated where a teacher believes them to 
be harmful or detrimental to good order and discipline. This would include, for example, so called ‘legal highs’. 
Where staff suspect a substance may be controlled they should treat them as controlled drugs as outlined above. 
Where they find stolen items, these must be delivered to the police as soon as reasonably practicable – but may be 
returned to the owner (or may be retained or disposed of if returning them to their owner is not practicable) if the 
person thinks that there is a good reason to do so. Where a member of staff finds tobacco or cigarette papers they 
may retain or dispose of them. As with alcohol, this means that schools can dispose of tobacco or cigarette papers as 
they think appropriate but this should not include returning them to the student. 
 
Fireworks found as a result of a search may be retained or disposed of but should not be returned to the student. If a 
member of staff finds a pornographic image, they may dispose of the image unless its possession constitutes a 
specified offence (i.e. it is extreme or child pornography) in which case it must be delivered to the police as soon as 
reasonably practicable. Images found on a mobile phone or other electronic device can be deleted unless it is 
necessary to pass them to the police. Where an article that has been (or could be) used to commit an offence or to 
cause personal injury or damage to property is found it may be delivered to the police or returned to the owner. It 
may also be retained or disposed of. Where a member of staff finds an item which is banned under the school rules 
they should take into account all relevant circumstances and use their professional judgement to decide whether to 
return it to its owner, retain it or dispose of it. Any weapons or items which are evidence of an offence must be 
passed to the police as soon as possible. 
 
Statutory guidance on the disposal of controlled drugs and stolen items 
It is up to teachers to decide whether there is a good reason not to deliver stolen items or controlled drugs to the 
police. In determining what is a “good reason” for not delivering controlled drugs or stolen items to the police the 
member of staff must have regard to the following guidance issued by the Secretary of State11: In determining what 
is a ‘good reason’ for not delivering controlled drugs or stolen items to the police, the member of staff should take 
into account all relevant circumstances and use their professional judgement to determine whether they can safely 
dispose of a seized article. Where staff are unsure as to the legal status of a substance and have reason to believe it 
may be a controlled drug they should treat it as such. With regard to stolen items, it would not be reasonable or 
desirable to involve the police in dealing with low value items such as pencil cases. However, school staff may 
judge it appropriate to contact the police if the items are valuable (iPods/laptops) or illegal (alcohol/fireworks). 
Statutory guidance for dealing with electronic devices  
Where the person conducting the search finds an electronic device they may examine any data or files on the device 
if they think there is a good reason to do so. Following an examination, if the person has decided to return the 
device to the owner, or to retain or dispose of it, they may erase any data or files, if they think there is a good reason 
to do so. The member of staff must have regard to the following guidance issued by the Secretary of State when 
determining what is a “good reason” for examining or erasing the contents of an electronic device: In determining a 
‘good reason’ to examine or erase the data or files the staff member must reasonably suspect that the data or file on 
the device in question has been, or could be, used to cause harm, to disrupt teaching or break the school rules. If 
inappropriate material is found on the device it is up to the teacher to decide whether they should delete that 
material, retain it as evidence (of a criminal offence or a breach of school discipline) or whether the material is of 
such seriousness that it requires the involvement of the police. 
Informing Parents, dealing with complaints  
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There is no legal requirement to make or keep a record of a search. Schools should inform the individual student’s 
parents or carers where alcohol, illegal drugs or potentially harmful substances are found although there is no legal 
requirement to do so. Complaints about screening or searching should be dealt with through the normal school 
complaints procedure. 
I’m a teacher - can I refuse to search a student without their consent?  
Yes. A head teacher cannot require a member of staff to conduct a search. In order to conduct a search without 
consent a member of staff must be authorised to do so. Staff can choose whether they want to be authorised, or not. 
Is there a risk that I could face legal challenge if I search a student without consent?  
Head teachers and authorised school staff have a specific statutory power to search students without consent for 
specific items – knives/weapons, alcohol, illegal drugs and stolen items. As long as the member of staff acts within 
the limits of this specific power they will have a robust defence against a legal challenge.  
Power to use reasonable force  
Members of staff have the power to use reasonable force to prevent pupils committing an offence, injuring 
themselves or others, or damaging property, and to maintain good order and discipline in the classroom 
 
Section 94 of the Education and Inspections Act 2006 Section 550ZA (3) of the Education Act 1996  
Principal / proprietor and authorised school staff may also use such force as is reasonable given the circumstances 
when conducting a search without consent for knives or weapons, alcohol, illegal drugs, stolen items, tobacco and 
cigarette papers, fireworks, pornographic images or articles that have been or could be used to commit an offence or 
cause harm. Schools can also identify additional items in their school rules which may be searched for without 
consent. Force cannot be used to search for these items. Separate advice is available in ‘Use of Reasonable Force – 
advice for school leaders and staff. See Legislative links section below for a link to this document. 
 
What is reasonable force?  
The term ‘reasonable force’ covers the broad range of actions used by most teachers at some point in their career 
that involve a degree of physical contact with pupils 
 
Force is usually used either to control or restrain. This can range from guiding a pupil to safety by the arm through 
to more extreme circumstances such as breaking up a fight or where a student needs to be restrained to prevent 
violence or injury. ‘Reasonable in the circumstances’ means using no more force than is needed. As mentioned 
above, schools generally use force to control pupils and to restrain them. Control means either passive physical 
contact, such as standing between pupils or blocking a pupil's path, or active physical contact such as leading a 
pupil by the arm out of a classroom. Restraint means to hold back physically or to bring a pupil under control. It is 
typically used in more extreme circumstances, for example when two pupils are fighting and refuse to separate 
without physical intervention. School staff should always try to avoid acting in a way that might cause injury, but in 
extreme cases it may not always be possible to avoid injuring the pupil. 
 
Who can use reasonable force?  
• All members of school staff have a legal power to use reasonable force.  
• This power applies to any member of staff at the school. It can also apply to people whom the head teacher has 
temporarily put in charge of pupils such as unpaid volunteers or parents accompanying students on a school 
organised visit. 
When can reasonable force be used?  
• Reasonable force can be used to prevent pupils from hurting themselves or others, from damaging property, or 
from causing disorder.  
• In a school, force is used for two main purposes – to control pupils or to restrain them.  
• The decision on whether or not to physically intervene is down to the professional judgement of the staff member 
concerned and should always depend on the individual circumstances.  
• The following list is not exhaustive but provides some examples of situations where reasonable force can and 
cannot be used. Section 93, Education and Inspections Act 2006 
Schools can use reasonable force to: 
• remove disruptive children from the classroom where they have refused to follow an instruction to do so;  
• prevent a pupil behaving in a way that disrupts a school event or a school trip or visit;  
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• prevent a pupil leaving the classroom where allowing the pupil to leave would risk their safety or lead to 
behaviour that disrupts the behaviour of others;  
• prevent a pupil from attacking a member of staff or another pupil  
• restrain a pupil at risk of harming themselves through physical outbursts 
Schools cannot:  
Use force as a punishment – it is always unlawful to use force as a punishment. 
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Circulated to the Principal and teaching staff. This policy will be made available to parents/carers and pupils on the website and 
on request  

 

 

 

 


